
    

total responses 371 
 

 

Q 1: What is your job role?  
(N= 371) 

 
Respondents were predominantly 

working directly in early years settings 

(76%).   

 

 

 

 

Q 2: What type of organisation 

do you work in? (N= 371) 

There is a good range covering the 

sector, with  

• 34% private and voluntary  

• 3% home-based  

• 31% primary school 

• 6% maintained nursery school 

• 4% local authority 

• 10% university/college/training 

provider 

• 11% other (charities, students, 

consultants, independent schools) 

 

Q 3: How long have you worked in the 

early years? (N= 370) 

A high proportion of the respondents were very 

experienced in the early years sector, with 11% 

under 5 years, 22% 5-10 years, and 67% over 10 

years.  

 

 

 

 

Draft 2 online consultation responses 

12 February to 26 February 2021 

 



Q 4. What is your highest 

early years qualification?  

(N= 370) 

The sample is highly qualified 

relative to the sector as a whole, 

with 19% up to Level 3, 20% 

foundation and bachelor’s degree 

level, 37% EYT/EYP/QTS, and 24% 

other post-graduate qualifications. 

 

 
 
Q 5. Are there any particular sections where you have suggestions to improve the 

clarity or content? If so, please add a comment next to the relevant section(s) below 
about how it could be improved. (N= 105) 
 

In each area there many responses (roughly half the total comments) gave strong 
endorsement of the content without further suggestions, e.g.: 
 

“Great section and good to see this included.” 
“Great level of clarity on this. Fantastic.” 
“Very important to include information on this as there is often lots of mis-conceptions about 
this around.” 
 

Other comments focussed on specific suggestions on content, feedback on layout, and 
whether there was enough or too much detail.  
 

Section – answer choices Responses 
674 

Principles of the EYFS 23.81%    25 

Promoting voice and inclusion 26.67%    28 

Play 36.19%    38 

Care 21.90%    23 

Quality improvement and leadership 24.76%    26 

Transitions 25.71%    27 

Child development 22.86%    24 

Self-regulation 28.57%    30 

Characteristics of effective learning 24.76%    26 

Inclusion and equalities 27.62%    29 

Parents as partners 22.86%    24 

Attachment and the role of the key person 26.67%    28 

Supporting development and learning 18.10%    19 

Learning environment 24.76%    26 

The wider context 18.10%    19 

Observation, assessment and planning 34.29%    36 

Overview of CoEL and Areas of L&D 17.14%    18 

Areas of L&D – descriptors, holistic 30.48%    32 

Using Birth to 5 Matters  25.71%    27 

Characteristics of Effective Learning 19.05%    20 

Personal, Social and Emotional Development 19.05%    20 

Communication and Language 19.05%    20 

Physical Development 20.00%    21 

Literacy 19.05%    20 

Mathematical Development 31.43%    33 

Understanding the World 19.1%      20 

Expressive Arts and Design 14.3%      15 



Q 6. Previous feedback on Birth to 5 Matters indicated the sector’s desire for 

guidance on general possible trajectories in development and learning. In response, 
we have developed an approach which identifies broad ranges, without expectation 
of the age of the child. For further support in identifying children’s progress we have 
included a "key" showing overlapping ages when children might typically fall into a 
range of development and learning.  
 
Our aims in the guidance are to:  

• support practitioner knowledge in understanding, supporting and extending 
children’s development and learning  

• emphasise that development is not uniform and linear assist in identifying 
delay and need for additional support  

• discourage inappropriate expectations  

• reduce emphasis on age links, supporting practitioners to work with children 
where they are in their development and learning regardless of age.  

 
Please give us your feedback on how well the draft guidance delivers on these aims 
in the Areas of Learning.   (n = 214) 
 
 
 

 

 
There was 82% - 91% agreement that the primary purposes will be met by using ranges in 
the development and learning trajectories, with an associated key identifying how these link 
to typical overlapping ages. Between 3% and 7% of responses disagreed that the approach 
will be effective and is an improvement over the previous version, with the remainder neutral.  
 
There were comments on the approach (see Q 9) indicating support, alongside comments 
expressing confusion or concerns about how it may be used. 
 

 
 
 
 

It will support new 

and inexperienced 

practitioners to 

understand typical 

progression 

It will help identify 

areas where 

children need 

additional support 

It will support the 

observation, 

planning and 

assessment cycle   

It is an 

improvement on 

the approach used 

in Development 

Matters (2012) 



Q 7: Would any additional professional development opportunities help 
you in applying the Birth to 5 Matters guidance in your practice? (N= 206) 

 

 
 
 
 
 
 
 
There were 45 comments on specific aspects of CPD: 

• 10 comments on assessment, e.g.: 
“Examples of what assessment can look like.” 
“How data can be gathered if there are no tick lists; assessment in action; case studies of 
building a learning journey (online and paper based) using this guidance” 
“Helping practitioners to avoid using tick lists and ensuring that observations are holistic.”  
“Explanation of why the removal of months of development and clear guidance on how this 
removal supports children and practitioners.” 
“How to present progression to heads of schools” 
“Using professional judgement to support decision making around progress and 
development rather than replying on tick lists” 

• 8 comments on child development/self-regulation/characteristics of effective learning, e.g. 
“child development CPD for all staff. An understanding of how child learn and how their 
brains develop.” 
“I think for many practitioners, more CPD around the child development side and the 
importance of understanding this in order to plan for appropriate provision would be great.” 
“Self-regulation” 
“Basic brain development and the connections that are happening, knowledge and 
understanding of ACE's and their impact on child development, links to accompanying 
theories to support praxis and the opportunity to self-develop, examples of practitioner 
journaling to support self-reflection” 
“Implementation of characteristics of effective learning, implementation of social justice to 
empower children's voices2 

• 6 comments on training for leaders. e.g.: 
“Further training aimed at Head Teachers/ SLT in school on the importance of these early 
years and the prime areas and how having well qualified staff who have a good knowledge of 
child development is vital. Staffing in Early Years needs to be considered carefully as the 
pedagogy and adult role is so different to the rest of the school.” 
“To inform Leaders and KS1 practitioners about the benefits of play and how the Early Years 
Curriculum can enhance the didactic KS1 curriculum.” 
“for setting leaders on how Bto5M links to Statutory EYFS”  
“Telling leaders not to be used as a tick list/tracking document.” 

An overview 

of how to 

use the 

guidance 

Specific 

aspects e.g. 

observation 

and 

assessment, 

developing 

your 

curriculum 

Case 

studies of 

how other 

providers 

are using 

the 

guidance 

Training for 
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managers/ 

headteachers 

An overview 

of how to 

use the 

guidance 

No, the 

guidance 

itself is 

sufficient 

Please 

specify any 

particular 

aspects on 

which CPD 

would be 

helpful: 



• Further comments discussed areas such as curriculum planning, training for new and 
inexperienced practitioners including in Higher Education, pedagogy, and the format of training 
opportunities.  

 
 
Q 8: In which of these ways would you be likely to access the guidance? 
(n = 213) 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Comments listed as ‘other’ (16) included a downloadable pdf to view onscreen, a mixed 
approach, and hard copies to be annotated.  
 

 

Q 9: Do you have any other comments?  (135 comments) 

 
The largest group of comments (43) were those praising and welcoming the guidance, e.g.: 
 

• I absolutely loved reading this guidance, it resonated with my beliefs and approaches.  Whilst an 
experienced practitioner it still allowed me to reflect on current practice & where improvements 
could be made I think it will be so valuable to our less experienced practitioners & I hope training 
organisations for early years practitioners take note & start improving their training in line with 
this. Thank you to everyone involved!!!!! 

• This is a really excellent document which will support and inspire practitioners.  

• It a good document and a really good read.  

• It is a very well thought out document which will support all practitioners to implement quality 
EYFS education. Thank you to all of the people who have worked so hard on producing this 
guidance, 

• Thank you for all working so hard to develop such a wonderful piece of guidance for our sector. 
It is so satisfying and comforting to read a document that supports everything I have learnt is 
important for young children. 

• This was so beautiful I actually cried reading the first 40-odd pages. So many clear links to 
theories and research from Montessori to Maslow. And a throwback to the open letter sent  
September 2019. Thank you all keep up the inspiring work! 

• Thank you - a wonderful document testament to the hard work of many 

• Fabulous work by the sector for the sector! Thank you  

In hard copy 

 

 

As a website 

 

As an app so it is 

available on 

electronic devices 

when no internet 

access is available 

 

Other 

 



• Think this is a really positive step forward  

• It’s a fabulous document with the child at the heart, back to doing what we do best before the 
madness  

• Real thought and care has gone into the production of the document - passion shines through. 

• Great job! I really value how the whole sector, no matter their level, have been welcomed in 
shaping this guidance. So thank you 

• Yes, thanks for all your hard work and effort. It is great to have all the early years' groups 
working together in a democratic spirit. I hope this is just the start of the story. 

• The guidance reflects the skills of specialists working in different settings, a positive approach.  

• This is a fabulous document and a lot of time and thought has gone into its production. It is so in 
depth that it becomes a training manual in itself. It takes a long time to read, divulge and reflect 
upon and I am not sure that it would be read in its full glory, I feel many will turn to the last few 
pages - that are similar to the original Development Matters document. I feel that taken in its 
entirety it would be the most fabulous supporting document for all settings. Thank you to the 
everyone involved in its production. I can't wait to see the final version. 

• Very good document and looks quite straightforward to use. It’s a shame that ofsted won’t  refer 
to it or use it as it’s non statutory  

• I really like the organisation of the document and the detail. The document is well researched 
and evidenced. 

• I think this is a brilliant body of work put together by respected professionals to support the 
sector in this next stage of EYFS . Thank you! Now just need to get the HT and Trust to see that 
we aren't bound to use D Matters but can choose to use this instead. 

• It is very informative. Makes me feel more valued as it seems to talk our language and shows 
exactly what we do. It is also not that dissimilar from the format of the previous Development 
Matters that we use to monitor and track children's progress. It seems a lot more practical and 
we could implement it.  

• As a guidance document it is very comprehensive and it will support practitioners in delivering 
the Revised Framework. The mathematics section stands out as comprehensive and helpful. 

• So much work has clearly gone into creating this document and I thank everyone involved. It is 
informative, well structured, clearly child centered and the larger focus on CoEL, partnerships 
with parents/community and self regulation is a wonderful and helpful addition. 

• I really liked it, it gives the knowledge and understanding of the whole child and how they 
develop and progress. 

• From reading the draft I feel that it is very child centred and will support practitioners to carry out 
their role effectively. There is a lot more guidance and information which will be so good for 
practitioners. It was good to see more detail in the what the adult can do/provide, I think these 
sections are so important so to have more detail will be great. I like the new planning cycle. I 
particularly like the emphasis on open ended play/resources and also how the wider community 
are considered in this document. I think it is essential that children have experiences in their 
local community. 

 
The next most common theme was the approach to age/stage description in the trajectories 
(21).   
      The majority of these were supportive comments, e.g.: 
 

• I think having ranges of development is much better and acknowledges that children develop at 
different rates. This will avoid a tick box approach. 

• I personally feel that this new guidance is absolutely brilliant and very relevant for the present 
time, children shouldn't be 'tick-boxed' but it is important for practitioners to be able to identify if 
there is concerns in development without putting parents under pressure, I think the new 'ranges' 
does this perfectly and I am really looking forward to using it. 

• I think the age ranges with the key is inspired.  

• Great to see the steps referred to as ranges rather than age bands. Particularly supportive within 
the SEND setting, moving away from age ranges. 

• I think this is great for the sector. As I teach maintained nursery school, and have previously 
taught in reception, a tool to support PVI settings with realistic expectations and broad age 
brackets is great, as there is normally a great difference between data shared from PVI settings 
and school based settings. I think it helps with consistency across all. 



• I also like the way Development Matters has been developed and ages taken out. The concept 
of ‘ranges’ seems much more helpful and less rigid. It is an impressive document. 

• Think the use of range is far better than age making practitioner make judgement appropriate to 
development rather than age. Great for practitioners with limited child development knowledge 

• looks so much more in tune with children's development. the age bands taken away are great to 
reduce the tick box approach of development more milestones for less experienced teachers to 
understand the development norms.  

• In my role I often feel practitioners need to be reminded to focus on the child's STAGE of 
development rather than their AGE and I feel the layout this document is an improvement in this 
regard compared to Development Matters 

 
There were, however, a number of comments noting concerns that it could still be used as a 
checklist, e.g.: 
 

• This is a fantastic publication to support practitioners in early years. I only have reservations 
about the Learning and Development section as I fear it will turn into a tracker as the current DM 
has done. I'm not sure what the solution would be - I would like to say "Take out the range 
banding" but this may result in the layout of the information being too "wordy" without the 
colours breaking up the text? As see above re avoiding the tracker! 

• Concerned that it will be used as a checklist unless a summative tool doing what SLT's want or 
are traditionally used to not built in. That businesses that provide data tracking for schools need 
to be supported in building a sensitive summative assessment that can blend into school 
systems. 

• I have strong reservations that this will turn into a checklist-based system as Development 
Matters has done - although I understand this is not you intention 

• I am still getting pressure to have data to show exceeding children even with all this information 
how can the information that tick lists do not work get through to senior management !!  

• Overall I love the format and its contents, it moves away from the older version of Development 
Matters and how despite its clear message of it not being a checklist it was and is being used as 
such, for said data collection. I do believe this will still happen though, as this is the only thing 
we have in our arsenal (as it were). I will personally miss the age bands as I genuinely liked that 
they were overlapping.  

• At first I found the Range bands a little tricky to follow and the colours a little too similar but after 
reading through all the Areas of Learning I found it got easier to follow them. Now we just need 
to get School leaders to stop splitting the bands down in order to show tracking progress every 
term. It may help to have something stated explicitly discouraging this from happening. Have 
any tracking companies been shown the draft e.g. target tracker as it may help if they just didn't 
offer the option! 

• although I see the point of the ranges to give a broad overview of how children develop, I think 
in practice it is not helpful and practitioners will have to keep flipping backwards and forwards 

• I feel it is too similar in format to the DM2012 and will still be used as a tick list. I also feel there 
is so much in the information before hand and within the body of the ranges that staff will feel it 
is adding to their workload rather than reducing. I don't like the terminology "range".  

 
The length of the document received comment (17). Most of these viewed the length as daunting 
for practitioners, with suggestions that it be split into two documents, e.g.: 
• My concern is that this document will be compared against the current version which can be 

read in '90 mins' and many practitioners (more inexperienced who may not be inclined to read 
such a large document) will be put off by the amount of content. Could there be a possibility for 
the first 37 pages to be separate to the areas of learning? Overall, this is an excellent document 
which really does have children at the heart of the curriculum. 

• Concerned that the length of the document will prohibit people using it. 
• It is a very long document. Is there a way formatting could be modified to easily jump between 

sections i.e. colour-coded strips on the right of each (section starting) page which correspond to 
the contents? Maybe the pages of portrait orientation could be made landscape and the text 
split in two (sides of the page) so it reads like a book. This splits the text up a bit. Otherwise I 
worry many will skip straight to the final section tables. 

• Overall, more complicated not inviting and over wieldy. Suggest should be two documents. 
• Some pages are really text heavy, I think it would be better to have more pages than too much 

text on the page.  



• It is very informative and useful, however it is very long. A summary sheet of the key points from 
each section in the first half would be useful.  

• I love it - but I still think it is too wordy... I don't know how you make it 'less wordy' as I can't see 
anything that needs to come out - but I can't see practitioners reading the sections at the 
beginning. Often in the original DM - people skip straight to the grids - and miss out the key 
detail in the 'text' sections - I suspect the same will happen here. 

• It needs to be broken down into two documents as it is too wordy to use on a day-to-day basis - 
split the areas of learning off to make it a more usable document. That is why I noted above that 
it will not be that useful for new practitioners as their is a lot of writing, which although important 
and good to know, will overwhelm staff.  

• I feel this guidance is extremely lengthy and is overly complicated. I understand that birth-5 is a 

large area to cover and there are some good ideas in the guidance however this document is 

trying to cover everything a person needs to know within an early years setting. This should not 

be the purpose of such a document. I believe that an overview that supports the development of 

the curriculum would be more useful. Understanding the foundations of early years (child 

development, progression, interventions) is a CPD concern and should be undertaken by 

providers as needed. 

 
There were some, however, who felt the length was appropriate: 
 

• It is a very comprehensive, thorough guidance and I for one am looking forward to designing my 
curriculum to reflect the changes. There is a lot of detail and although at first it can be quite 
daunting to read, I believe this will be very useful for all practitioners from Level 2 nursery 
assistants to EYFS Leaders in primary schools like myself to have as a go to tool to support so 
many holistic aspects of a child's life. Having so much information in one place, will make 
finding the information much easier. Well done to all those involved in producing this document.  

• It is long, but our field is so vast I'm impressed you got it into just over 100 pages! 
 
The relationship of Birth to 5 Matters to the Statutory EYFS and DfE’s Development Matters 
(2020) received comment (12).  
 
A few respondents were satisfied with the linkage, e.g.: 

• This document fully supports the draft Statutory Guidance. Thank you so much for all the hard 
work that has made this possible! 

• I like the document , I don't think you need to use the Early Year foundation stage alongside it , 
this would be the only document needed  

 
Most of the comments, however, expressed concerns:  

• I strongly believe you need to align the curriculum areas with the new EYFS / ELGs, or the 
guidance could be sidelined.  

• In addition I do not understand why the sections are not looking at the revised EYFS but are 
(mostly with a few tweaks to wording) using the previous aspects. This is confusing and 
unhelpful, because practitioners in settings will want advice and guidance on what is statutory. 
That doesn't mean you can't share all the rest of the stuff, just also include the new aspects.  

• This document will be more useful when it sits inline with the new EYFS framework and 
Development Matters.  

• I think that the whole process was in vain as this document doesn't match the new statutory 
guidance. How can you possibly publish a document which looks like documents we had in the 
past with just a few additions to it? I strongly believe that the document should work with the 
statutory guidance. the headings, areas and language must be in line with each other. A good 
example will be in Physical Development: Health and self-care, it has moved to personal, social 
and emotional development. This should be reflected in the birth to 5 documents. This is why the 
sector has so many problems, they do not speak from the same page. It is confusing and not 
well thought through. 

• I also feel that the areas of learning do not reflect the educational programmes which are a 
statutory requirement that have been set out. For example, Understanding the World continues 
to use the headings from the 2012 framework. This is unhelpful and I believe it will lead to 
greater confusion, especially for those that practitioners who are starting out in their careers 

 



Some respondents commented that the document is user-friendly (5): 
• Really great document that is accessible for all practitioners to use 

• I love how much detail is included in each area of the curriculum and the guidance for 
practitioners and the environment. It makes it really easy to build a picture of a child. The 'Key 
points' in each section are a handy summary.  

• It looks like a great document. I thought it was well laid out and clear - the boxes with key points 
in sections is useful. 

 
Other areas of comment included suggestions for the website, links with apps, pedagogy, 
and comments relating to specific sections of the document.  


